Diversity, Equity and Inclusion in employment

A number of programmes and initiatives have been used to raise awareness of difference,
provide equity of opportunity and improve representation of staff.

These have included:

e Providing Level 2 Apprenticeship posts which are ringfenced to Project Search young
people who have autism or a learning difficulty.

o Facilitating Autism Awareness training to best support and integrate Project Search
Interns.

e Providing an internship to a Hillingdon Care Leaver.

e Providing opportunities to someone who came to the UK as part of the Afghan
resettlement scheme.



