Finance Chart March 15



Finance

4 )
PAUL WHAYMAND
CORPORATE DIRECTOR OF FINANCE
Grade: CORPDIR
FTE: 1.00
& l J
( AGNES LE ROUX h ( ANDREW EVANS N (0 ROBERT SMITH ( PERRY SCOTT
DEPUTY DIRECTOR STRATEGIC FINANCE DEPUTY DIRECTOR CORPORATE FINANCE HEAD OF REVENUES & BENEFITS HEAD OF PROCUREMENT
Grade: Cco4 Grade: co4 Grade: CcO3 Grade: co4
FTE: .89 FTE: 1.00 FTE: 1.00 FTE: 1.00
& J & J (S
4 )
MUIR LAURIE
HEAD OF INTERNAL AUDIT
Grade: co2
FTE: 1.00
& J

LONDON




( N\
AGNES LE ROUX
DEPUTY DIRECTOR STRATEGIC FINANCE
Grade: co4
FTE: .89
- J

~N
( FINANCE MANAGER CONTROL ACCOUNTING

Grade: co1
FTE: .83

s

CORPORATE PENSIONS MANAGER

w ( FINANCE MANAGER - FINANCIAL PLANNING w

( FINANCE MANAGER - FINANCIAL SYSTEMS w

( FINANCE MANAGER - STRATEGIC FINANCE

Grade: POF
FTE: 1.00

Grade:
FTE:
-

POE Grade:
1.00 FTE:

POF
.80

(PENS 1ONS TECHNICAL OFFI CER\

Grade: SO2
FTE: 1.00
(FI NAN w
CE MANAGER CORPORATE ACCOUNTING
Grade: co1l
FTE: 1.00
-

HILLINGDON

LONDON



( FINANCE MANAGER CONTROL ACCOUNTING w

Grade:
FTE:

co1
.83

(SENIOR ACCOUNTANT PAYROLL & INCOME CTRLW (

SENIOR ACCOUNTANT

Grade:
FTE:

POA
1.00

Grade:
FTE:

POA
1.00

HILLINGDON

LOMNDON



(SENIOR ACCOUNTANT PAYROLL & INCOME CTRLW
Grade: POA
FTE: 1.00

(FI NANCE ASSISTANT PAYROLL & INCOME CTRLW (FI NANCE ASSISTANT - CONTROL ACCOUNTI NGW ( SENIOR INCOME CONTROL ASSISTANT w

Grade: SCALES5 Grade: SCALES5 Grade: SCALES5
FTE: .63 FTE: 1.00 FTE: 1.00

XU
ThMEL

HILLINGDON

LONDON



( SENIOR ACCOUNTANT w

Grade: POA
FTE: 1.00

( FINANCE ASSISTANT w (FI NANCE ASSISTANT - CONTROL ACCOUNTI NG\
Grade: SCALES5 Grade: SCALE5
FTE: .50 FTE: 1.00

LOMNDON



( FINANCE MANAGER - FINANCIAL PLANNING w

Grade: co2
FTE: 1.00

( SENIOR ACCOUNTANT w (PRI NCIPAL ACCOUNTANT -FINANCIAL PLANNI NGW
Grade: SO2 Grade: POD
FTE: 1.00 FTE: 1.00

INGDON

LOMNDON

TILL



(FI NANCE MANAGER - FINANCIAL SYSTEMS\

Grade: POF
FTE: .80
4 N\
SENIOR ACCOUNTANT
—1 Grade: POA
\FTE: .80 )
~
SENIOR ACCOUNTANT (SCALE 6 - POA)
— Grade: SO2
FTE: 1.00
& J

E i i

FHILLIN

GDON

LOMNDON



(FI NANCE MANAGER CORPORATE ACCOUNTI NGW

Grade:
FTE:

co1i
1.00

l

SENIOR ACCOUNTANT

W

[

[

.

PRINCIPAL ACCOUNTANT

W

.

PENSION

FUND ACCOUNTANT

W

Grade:
FTE:

POA
.78

)

Grade:
FTE:

POD
1.00

)

Grade:
FTE:

POB
1.00

)

( SENIOR ACCOUNTANT (SCALE 6 - POA) W (

CAPITAL ACCOUNTANT

w (FINANCE MANAGEMENT TRAINEE (SC5 - POB)W

Grade:
FTE:

POA
.78

Grade:
FTE:

POA
1.00

Grade:
FTE:

LONDON



4 )

ANDREW EVANS
DEPUTY DIRECTOR CORPORATE FINANCE
Grade: co4
FTE: 1.00
. J
( FINANCE MGR - CAPITAL & TRANSFORMATION w rFI NANCE MANAGER ADMINISTRATION & FI NANCE\ ( LEAD FINANCE BP ADULT SOCIAL CARE W
L?rade: co1 JJ Grade: co1l Lérade: POF J
FTE: 1.00 FTE: 1.00 FTE: 1.00
N J
(ﬁ FINANCE MGR - EDUCATION & SCHOOLS A\ (7 OPERATIONAL FINANCE MANAGER )
Grade: co2 Grade: CcOo2
FTE: 1.00 FTE: 1.00

LONDON



( FINANCE MGR - CAPITAL & TRANSFORMATION\

Grade: co1l
FTE: 1.00
( LEAD FINANCE BP HRA w ( FINANCE BP C&T (GOVERNANCE) POC - POD \ (FINANCE BP C&T TRANSFORMATION POC - POD\ ( LEAD FINANCE BP CAPITAL CO-ORDINATOR \

Grade: POF Grade: POD Grade: POD Grade: POF
BNES 1.00 EES 1.00 BEES 1.00 BSES 1.00

TILLINGDON

LONDON



( LEAD FINANCE BP HRA w

Grade: POF
FTE: 1.00
( FINANCE OFFICER w (SENIOR ACCOUNTANT (SCALE 6 - POA)W (SENIOR ACCOUNTANT (SCALE 6 - POA)\ ( SENIOR ACCOUNTANT w

Grade: SCALE 5 Grade: SO2 Grade: SO2 Grade: POA
FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00

TILLINGDON



( LEAD FINANCE BP CAPITAL CO-ORDINATOR w

Grade:
FTE:

POF
1.00

( )
FINANCE BP C&T TRANSFORMATION POC - POD

FINANCE BP C&T (SCHOOLS) POC - POD

( SENIOR ACCOUNTANT MTFF CAPITAL PRJTS w ( SENIOR ACCOUNTANT MTFF CAPITAL PRJTS w

Grade: POD Grade: POD Grade: SO2 Grade: POA

FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00
o AN

I I
4 N\ [ N
SENIOR ACCOUNTANT SENIOR ACCOUNTANT - MTTF CAPITAL PRJTS

Grade: POA Grade: POA

FTE: 1.00 FTE: 1.00
& AN

TILLINGDON

LONDON



( FINANCE MGR - EDUCATION & SCHOOLS \

Grade: cOo2
FTE: 1.00
I
I I
(PRI NCIPAL ACCOUNTANT - SCHOOLS FI NANCE\ ( LEAD FINANCE BP (DSG/SCHOOLS) \
Grade: POD Grade: POF
FTE: FTE: 1.00
( LEAD FINANCE BP CYPS (NON SCHOOLS) w ( FINANCE BP CYPS POC - POD w

Grade: POF Grade: POC
FTE: 1.00 FTE: 1.00

LOMNDON



(PRINCIPAL ACCOUNTANT - SCHOOLS FINANCQ
Grade: POD
FTE:

PRINCIPAL INSURANCE OFFICER

Ve
SENIOR INSURANCE OFFICER SO1 - SO2 w ( INSURANCE OFFICER

Vs
FINANCE BP ADMIN & FINANCE POC - POD\

Grade: POB Grade: SO2 LGrade: SO1 Grade: POC
\FTE: .50 KFTE: .78 FTE: 1.00 \FTE: 1.00
-

INSURANCE ASSISTANT

Grade: SCALES5

FTE: .69
o

HILLINGDON

LONDON



(FI NANCE BP ADMIN & FINANCE POC - PODW

Grade: POC
FTE: 1.00

(SEN I10R ACCOUNTANT\

(S ENIOR ACCOU NTANTN

Grade:
FTE:

POA Grade:
1.00 FTE:

SO1
1.00

(S ENIOR ACCOU NTANT\

Grade: POA
FTE: 1.00

LOMNDON



(LEAD FINANCE BP CYPS (NON SCHOOLS)\

Grade:
FTE:

POF
1.00

( SENIOR ACCOUNTANT - EDUCATION w

(SENIOR ACCOUNTANT (SCALE 6 - POA)\

Grade: POA
FTE: 1.00

Grade: SO1
FTE: 1.00

( SENIOR ACCOUNTANT - EDUCATION w

Grade:
FTE:

POA
1.00

INGDON

LOMNDON

TILL



( LEAD FINANCE BP (DSG/SCHOOLS) w
Grade: POF
FTE: 1.00

( TEACHERS ASSESSMENTS OFFICER \ (SCHOOLS FINANCE OFFICER (SC6—SOZ)\
Grade: SO1 Grade: SO2
FTE: .80 FTE: 1.00

(SCHOOLS FINANCE OFFICER (SCG—SOZ)N (SCHOOLS FINANCE OFFICER (SCG—SOZ)W

Grade: POA Grade: SO1
FTE: 1.00 FTE: .83

LOMNDON



( FINANCE BP CYPS POC - POD w
Grade: POC
FTE: 1.00
I
I
( SENIOR ACCOUNTANT w
Grade: POA
FTE: 1.00
(SENIOR ACCOUNTANT (SO1 - POA)W

Grade: SO1
FTE: 1.00

LOMNDON



( OPERATIONAL FINANCE MANAGER \

Grade: cOo2
FTE: 1.00

( LEAD FINANCE BP RESIDENT SERVICES w (FI NANCE BP RESIDENT SERVICES POC - POD\ (FINANCE MANAGEMENT TRAINEE (SC5 - POB)W

Grade: POF Grade: POD Grade: SO2
FTE: 1.00 FTE: 1.00 FTE: 1.00

(S ENIOR ACCOU NTANT\
Grade: POA J

FTE: 1.00

HILLINGDON

LOMNDON



(LEAD FINANCE BP RESIDENT SERVICESW

Grade: POF
FTE: 1.00

( FINANCE OFFICER W (SENIORACCOUNTANTW (SENIORACCOUNTANT\

Grade: SCALES5 Grade: SO1 Grade: SO1
FTE: 1.00 FTE: 1.00 FTE: 1.00

TILL

LOMNDON



( LEAD FINANCE BP ADULT SOCIAL CARE w
Grade: POF
FTE: 1.00

(CLIENT FINANCIAL AFFAIRS TEAM LEADER w (FI NANCE BP ADULT SOCIAL CARE POC - POD\ (FINANCE BP ADULT SOCIAL CARE POC - POD\

Grade: SO2 Grade: POD Grade: POD
FTE: 1.00 FTE: 1.00 FTE: 1.00

LOMNDON



Ve
CLIENT FINANCIAL AFFAIRS TEAM LEADER

Grade: SO2
FTE: 1.00
g J

(CLI ENT FINANCIAL AFFAIRS OFFICER (SC4—6)W

e )
CLIENT FINANCIAL AFFAIRS OFFICER (SC4-6)

(CLI ENT FINANCIAL AFFAIRS OFFICER (SC4—6)\

Grade: SCALE 6 Grade: SCALE 6 Grade: SCALES5
FTE: 1.00 \FTE: 1.00 ) FTE: 1.00

HILLINGDON

LOMNDON



(FI NANCE BP ADULT SOCIAL CARE POC - POD\

Grade: POD
FTE: 1.00

(SEN IOR ACCOU NTANT\ (SEN I0OR ACCOUNTANT\

Grade: SO2 Grade: POA
FTE: .83 FTE: 1.00

LOMNDON



(FI NANCE BP ADULT SOCIAL CARE POC - POD\

Grade: POD
FTE: 1.00

(SEN IOR ACCOU NTANT\ (SEN I0OR ACCOUNTANT\

Grade: POA Grade: POA
FTE: 1.00 FTE: 1.00

LOMNDON



ROBERT SMITH

HEAD OF REVENUES & BENEFITS

Grade
FTE:

Cco3
1.00

REVENUES & CLIENT MANAGER

5

CORPORATE PAYMENTS MANAGER

\

CORPORATE DEBT MANAGER

(QUALITY CONTROL & GOVERNANCE MANAGER |

BENEFIT CLAIMS MANAGER

REVENUES SYSTEM & CONTROL MANAGER

Grade:
FTE:

POD
1.00

Grade
FTE:

POC
1.00

Grade:
FTE:

POC
1.00

Grade
FTE:

POD
1.00

Grade
FTE:

POC
1.00

Grade:
FTE:

POC
1.00

FINANCIAL ASSESSMENT MANAGER

Grade:
[FU=:

POC
O

(PRI NCIPAL FINANCIAL ASSESSMENT OFFICER |
Grade: POA
FTE: 1.00

ILLINGDON

LONDON



( REVENUES & CLIENT MANAGER \

Grade: POD
FTE: 1.00
I
I I
( PRINCIPAL REVENUES OFFICER \ ( COURT OFFICER

Grade: POA Grade: POA
FTE: 1.00 FTE: 1.00
(PRI NCIPAL REVENUES OFFICER (CLI ENT)\ ( REVENUES OFFICER - COLLECTION \

Grade: POA Grade: SCALE 4
FTE: 1.00 FTE: 1.00

LOMNDON



( PRINCIPAL REVENUES OFFICER \

Grade: POA
FTE: 1.00

(REVENUES OFFICER - COLLECTION\ (REVENUES OFFICER - COLLECTION\ (REVENUES OFFICER - COLLECTION\

Grade: SCALE 6 Grade: SCALES5 Grade: SCALE 4
FTE: 1.00 FTE: 1.00 FTE: 1.00

(REVENUES OFFICER - COLLECTION\ (REVENUES OFFICER - COLLECTION\ (REVENUES OFFICER - COLLECTION\
Grade: SCALES5 Grade: SCALE 4 Grade: SCALE 4
FTE: 1.00 FTE: 1.00 FTE: 1.00

HILLINGDON

LOMNDON



(PRI NCIPAL REVENUES OFFICER (CLI ENT)W
Grade: POA
FTE: 1.00

( CLIENT OFFICER (COUNCIL TAX) w (REVENUES OFFICER - CLIENT BENEFITS\

Grade: SCALE 6 Grade: SO1
FTE: 1.00 FTE: .83
(REVENUES OFFICER - CLIENT BENEFITS\
Grade: SO1
FTE: 1.00

LOMNDON



( COURT OFFICER w
Grade: POA
FTE: 1.00
I
I

(REVENUES OFFICER - SPECIALIST RECOVERY\

Grade: SCALE 6
FTE: 1.00
(REVENUES OFFICER - SPECIALIST RECOVERY\
Grade: SCALE5
FTE: 1.00

INGDON

LOMNDON

TILL



( CORPORATE PAYMENTS MANAGER W
Grade: POC
FTE: 1.00

( PRINCIPAL CORPORATE PAYMENTS OFFICER \ ( CORPORATE PAYMENTS PROCESSING OFFICER \
Grade: POA Grade: SCALES5
FTE: 1.00 FTE: .67

(SENIOR CORPORATE PAYMENT CONTROL OFFICERW

Grade: SO1
FTE: .67

HILLINGDON

LOMNDON



( PRINCIPAL CORPORATE PAYMENTS OFFICER w
Grade: POA
FTE: 1.00

l
l l l

(CORPORATE PAYMENTS PROCESSING OFFICER\ (CORPORATE PAYMENTS PROCESSING OFFICER\ (CORPORATE PAYMENTS PROCESSING OFFICER\

Grade: SCALES5 Grade: SCALES5 Grade: SCALES
FTE: 1.00 FTE: .61 FTE: 1.00
(CORPORATE PAYMENTS PROCESSING OFFICER\ (CORPORATE PAYMENTS PROCESSING OFFICER\ (CORPORATE PAYMENTS PROCESSING OFFICER\
Grade: SCALES Grade: SCALES5 Grade: SCALES
FTE: 1.00 FTE: .50 FTE: 1.00

HILLINGDON

LONDON



(SENIOR CORPORATE PAYMENT CONTROL OFFICERW
Grade: SO1
FTE: .67
I
I

(CORPORATE PAYMENTS CONTROL OFFICERW

Grade: SCALE 6
FTE: 1.00
(CORPORATE PAYMENTS CONTROL OFFICERW
Grade: SCALE 6
FTE: .50

INGDON

LOMNDON

TILL



( CORPORATE DEBT MANAGER w

Grade: POC
FTE: 1.00

R 4
(PRINCI PAL CORPORATE DEBT OFFICER PRINCIPAL CORPORATE DEBT OFFICER\
LGrade: POA Grade: POA J
FTE: 1.00 FTE: .78
J .

INGDON

LOMNDON

TILL



( PRINCIPAL CORPORATE DEBT OFFICER w
Grade: POA
FTE: 1.00

(CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\
Grade: SCALE 6 Grade: SCALE 6 Grade: SCALE 6
FTE: .44 FTE: 1.00 FTE: 1.00
(CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\

Grade: SCALES5 Grade: SCALE 6 Grade: SCALE 6
FTE: .50 FTE: .50 FTE: 1.00

LONDON



( PRINCIPAL CORPORATE DEBT OFFICER W
Grade: POA
FTE: .78

(CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\

Grade: SCALE 6 Grade: SCALE 6
FTE: .44 FTE: 1.00
(CORPORATE DEBT OFFICER (SCALE 4 - 6)\ (CORPORATE DEBT OFFICER (SCALE 4 - 6)\
Grade: SCALE 6 Grade: SCALE 6
FTE: .83 FTE: 1.00

HILLINGDON

LOMNDON



( QUALITY CONTROL & GOVERNANCE MANAGER B

Grade: POD
FTE: 1.00
_ J
| - N |
( APPEALS AND COMPLAINTS OFFICER W GOVERNANCE AND POLICY OFFICER (PRI NCIPAL APPEALS AND COMPLAINTS OFFICEFﬂ
LGrade: so1 J Grade: POA LGrade: POA J
FTE: 1.00 FTE: 1.00 FTE: 1.00
\_ J
( PRINCIPAL APPEALS & COMPLAINTS OFFICER w ( GOVERNANCE AND POLICY OFFICER w
Grade: POA Grade: POA
FTE: 1.00 FTE: 1.00

LOWDON



( BENEFIT CLAIMS MANAGER )

Grade: POC

FTE: 1.00

o J
(ﬁRINCIPALBENEFFFOFFICEﬁW (#RINCIPALBENEFFFOFFICE§W (bRINCIPALBENEFFTOFFICEﬁ\ (ﬁRINCIPALBENEFFFOFFICEﬁW (#RINCIPALBENEFFFOFFICE§W
Grade: POA Grade: POA Grade: POA Grade: POA Grade: POA
L:TE: 1.00 J L:TE: 1.00 J \FTE: 1.00 ) L:TE: 1.00 J L:TE: 1.00 J

J *b
TILLINGDON

LOWDON



( PRINCIPAL BENEFIT OFFICER w
Grade: POA
FTE: 1.00

(BENEFIT OFFICER (SCALE 5 - 6)\ (BENEFIT OFFICER (SCALE 5 - 6)\

Grade: SCALE 6 Grade: SCALE 6
FTE: 1.00 FTE: .50
(SCANNING & INDEXING OFFICER\ (BENEFIT OFFICER (SCALE 5 - 6)\
Grade: SCALE 3 Grade: SCALE 6
FTE: 1.00 FTE: 1.00

LOMNDON



( PRINCIPAL BENEFIT OFFICER \
Grade: POA
FTE: 1.00

4 ) 4 N\ ) 4 )
BENEFIT OFFICER (SCALE 5 - 6) BENEFIT OFFICER (SCALE 5 - 6) SENIOR BENEFIT OFFICER BENEFIT OFFICER (SCALE S5 - 6)

Grade: SCALES5 Grade: SCALE5 Grade: SO1 Grade: SCALE 6
FTE: 1. FTE: 1. EINE: 1. EINE: 1.
g 00 ) 4 00 ) 00 ) S 00 )

) 4 N\ ) "
SENIOR BENEFIT OFFICER BENEFIT OFFICER (SCALE 5 - 6) BENEFIT OFFICER (SCALE 5 - 6) SENIOR BENEFIT OFFICER

Grade: SO1 Grade: SCALE 6 Grade: SCALE 6 Grade: SO1
\FTE: .50 ) \FTE: 1.00 ) \FTE: .50 ) \FTE: 1.00 )

4 N\
BENEFIT OFFICER (SCALE 5 - 6)

Grade: SCALE 6 —
\FTE: 1.00 )

PR
HILLINGDON

LOMNDON



( PRINCIPAL BENEFIT OFFICER w

Grade:
FTE:

POA
1.00

I

l

(BENEFIT OFFICER (SCALE 5 - 6)\

[

( BENEFIT OFFICER (SCALE 5 - 6)\

[

[

( SENIOR BENEFIT OFFICER W

(BENEFIT OFFICER (SCALE 5 - 6)\

Grade: SCALE 6
FTE: .50

Grade: SCALE 6
FTE: .89

Grade: SO1
FTE: 1.00

Grade: SCALE 6
FTE: 1.00

( SENIOR BENEFIT OFFICER W

( SENIOR BENEFIT OFFICER W

( SENIOR BENEFIT OFFICER W

Grade:
EIES

SO1 Grade:
1.00 FTE:

SO1 Grade:
1.00 FTE:

(SCANNING & INDEXING OFFICER\

SO1 Grade:
1.00 EEs




( PRINCIPAL BENEFIT OFFICER \
Grade: POA
FTE: 1.00

(BENEFIT OFFICER (SCALE 5 - 6)\ (BENEFIT OFFICER (SCALE 5 - 6)\ ( SENIOR BENEFIT OFFICER \

Grade: SCALE 6 Grade: SCALE 6 Grade: SO1
FTE: .50 FTE: .50 FTE: 1.00
(BENEFIT OFFICER (SCALE 5 - 6)\ (BENEFIT OFFICER (SCALE 5 - 6)\ (BENEFIT OFFICER (SCALE 5 - 6)\
Grade: SCALE 6 Grade: SCALE 6 Grade: SCALE 6
FTE: 1.00 FTE: 1.00 FTE: 1.00

HILLINGDON

LOMNDON



( PRINCIPAL BENEFIT OFFICER )

Grade: POA
FTE: 1.00
& J
I I I I
(BENEFIT OFFICER (SCALE 5 - 6ﬂ ( SENIOR BENEFIT OFFICER w SENIOR BENEFIT OFFICER ( SENIOR BENEFIT OFFICER w (BENEFIT OFFICER (SCALE 5 - 6ﬂ
Grade: SCALE 6 Grade: SO1 Grade: SOo1 Grade: SOo1 Grade: SCALES5
LFTE: 1.00 J LFTE: 1.00 J \FTE: 1.00 ) LFTE: 1.00 J LFTE: 1.00

( SENIOR BENEFIT OFFICER w

(BENEFIT OFFICER (SCALE 5 - 6ﬂ ( SENIOR BENEFIT OFFICER w

(BENEFIT OFFICER (SCALE 5 - 6ﬂ

Grade:
FTE:

SOo1 Grade:
.50 FTE:

SCALE 6
1.00

Grade:
FTE:

so1 Grade:
.50 FTE:

SCALE 6
1.00

FILLINGDON

LONDON



. )
REVENUES SYSTEM & CONTROL MANAGER

Grade: POC
FTE: 1.00
.

(PRINCIPAL SYSTEMS & CONTROL OFFICER\

4 )
PRINCIPAL SYSTEMS & CONTROL OFFICER

(PRI NCIPAL SYSTEMS

& CONTROL OFFICER\

Grade: POA Grade: POA Grade: POA
FTE: .50 \FTE: 1.00 ) FTE: 1.00

HILLINGDON

LOMNDON



(PRINCIPAL SYSTEMS & CONTROL OFFICER\
Grade: POA
FTE: .50
I
I
(SYSTEMS & CONTROL OFFICER\
Grade: SCALES
FTE: .50
(SYSTEMS & CONTROL OFFICERW

Grade: SO1
FTE: 1.00

HILLINGDON

LOMNDON



(PRINCIPAL SYSTEMS & CONTROL OFFICER\
Grade: POA
FTE: 1.00

( REVENUES ADMIN OFFICER \ ( REVENUES ADMIN OFFICER \ (REVENUES SUPPORT OFFICER\

Grade: SCALE 4 Grade: SCALE 4 Grade: SCALE 4
FTE: 1.00 FTE: 1.00 FTE: 1.00
( REVENUES ADMIN OFFICER w (REVENUES SUPPORT OFFICER\
Grade: SCALE 4 Grade: SCALE 4
FTE: 1.00 FTE: .50

HILLINGDON

LOMNDON



(PRINCIPAL SYSTEMS & CONTROL OFFICER\
Grade: POA
FTE: 1.00

( CASH & SYSTEMS OFFICER \ ( SYSTEMS & CONTROL OFFICER \

Grade: SCALES5 Grade: SO1
FTE: 1.00 FTE: 1.00
(CASH & RECONCILIATION OFFICER\ ( SYSTEMS & CONTROL OFFICER w
Grade: SCALE5 Grade: SCALES5
FTE: 1.00 FTE: 1.00

LOMNDON



(PRI NCIPAL FINANCIAL ASSESSMENT OFFICER
Grade: POA
FTE: 1.00

\§ J

VISITING OFFICER

(FI NANCIAL ASSESSMENT OFFI CER\

4 4
FINANCIAL ASSESSMENT OFFICER FINANCIAL ASSESSMENT OFFICER (
Grade: SCALE 6 Grade: SCALE 4 LG rade: SCALE 6 Grade: SCALE 6 J
FTE: .80 FTE: 1.00 e 1.00 [FE: 1.00
\_ J N
4 4
FINANCIAL ASSESSMENT OFFICER FINANCIAL ASSESSMENT OFFICER
Grade: SCALE 4 Grade: SCALE 4
\FTE: 1.00 ) \FTE: 1.00 )

G200 e
% chNeL

T™ILLINGDON

LONDON




PERRY SCOTT

HEAD OF PROCUREMENT

Grade: co4
FTE: 1.00
-

(HOME & COMMUNITY SUPPORT CATEGORY MGR\ E-PROCUREMENT MANAGER h SENIOR CATEGORY MANAGER ALL AGE ( PROCUREMENT MANAGER STRATEGIC CATEGORY MANAGER RS h
Grade: POE Grade: POD Grade: POE Grade: POC Grade: co1l
FTE: 1.00 BIES 1.00 HIES 1.00 F=3 1.00 F=s 1.00
- /\C - - J
[ I I 1
PROCUREMENT MANAGER ICT (POC-POD) PROCUREMENT MANAGER - CONSTRUCTION BROKERAGE PLACEMENTS OFFICER COMMERCIAL MANAGER SCH (POB-POC) h
Grade: POD Grade: POD Grade: SOo1 Grade: POD
FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00
- AN A\ - J
[
4 N\
DISABILITIES ALL AGE CATEGORY MANAGER
Grade: POD
BIES 1.00
. J

(CATEGORY EXECUTIVE - DISABILITI ES\
Grade: POA J

EE: 1.00

T™ILLINGDON

LONDON



(HOME & COMMUNITY SUPPORT CATEGORY MGR\

Grade: POE
FTE: 1.00
4 N 4 ( )\ g N
SOCIAL CARE INSPECTOR SOCIAL CARE INSPECTOR CATEGORY EXECUTIVE - CARERS CARE INSPECTOR (SUPPORTED HOUSING)
Grade: SO2 Grade: SO2 Grade: POA Grade: SO2
FTE: 1.00 FTE: 1.00 FTE: .50 FTE: 1.00
& / (. o J & J
4 I 4 4 )\ 4 )
CATEGORY EXECUTIVE - OLDER PEOPLE SOCIAL CARE INSPECTOR BROKERAGE PLACEMENTS OFFICER BROKERAGE PLACEMENTS OFFICER
Grade: POA Grade: SO2 Grade: SO1 Grade: SOo1
FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00
o / - & / & J
BROKERAGE PLACEMENTS OFFICER BROKERAGE PLACEMENTS OFFICER
Grade: SO1 Grade: SO1
FTE: 1.00 FTE: 1.00
o J -

HILLINGDON

LONDON



.

E-PROCUREMENT MANAGER

Grade:
FTE:

POD
1.00

(SENIOR E-PROCUREMENT & CATEGORY SUPT OFFW (

CATEGORY SUPPORT OFFICER

Grade: POA Grade:
FTE: 1.00 FTE:
( DATA ANALYST w
Grade: SO1
FTE: 1.00

NGDON

LOMNDON



(SENIOR E-PROCUREMENT & CATEGORY SUPT OFFW
Grade: POA
FTE: 1.00
I
I

(E—PROCU REMENT OFFI CER\

Grade: SCALES5
FTE: .69
(E—PROCU REMENT OFFICERW
Grade: SCALE 6
FTE: 1.00

HILLINGDON

LOMNDON



( SENIOR CATEGORY MANAGER ALL AGE w
Grade: POE
FTE: 1.00
CATEGORY MANAGER - SAFEGUARDING & LAC
— Grade: POC
EINE: 1.00
(\ J
UNIVERSAL SERVICES CATEGORY MANAGER
— Grade: POC
FTE: 1.00
- J
CATEGORY MANAGER - EARLY INTERVN & PRVTN
—1 Grade: POD
\FTE: 1.00 )

HILLINGDON

LOMNDON



( PROCUREMENT MANAGER w

Grade: POC
FTE: 1.00

) 4
(SCHOOLS PROCUREMENT EXECUTIVE PROCUREMENT EXECUTIVE w ( GRADUATE EXECUTIVE W
Grade: POA Grade: SCALE 6 Grade: SCALE 6
FTE: 1.00 ) \FTE: 1.00 FTE: 1.00

NGDON

LOMNDON



( STRATEGIC CATEGORY MANAGER RS w

Grade: co1l
FTE 1.00
[
( PROCUREMENT EXECUTIVE w ( CATEGORY MANAGER - HOUSING (POC-POD) w ( PROCUREMENT EXECUTIVE w ( PROCUREMENT EXECUTIVE w (CATEGOR\( MANAGER - PUBLIC HEALTHPOC—PODW ( CATEGORY MANAGER - HOUSING (POC-POD) W

Grade: POA Grade: POD Grade: POA Grade: POA Grade: POD Grade: POD
FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE: 1.00 FTE 1.00

HILLINGDON

LONDON



(CATEGORY MANAGER - HOUSING (POC—F’OD)\

Grade: POD
FTE: 1.00

R 4
(PROCUREMENT EXECUTIVE PROCUREMENT EXECUTIVE\
LG rade: POA Grade: POA J
FTE: 1.00 FTE: 1.00
J .

INGDON

LOMNDON

TILL



( CATEGORY MANAGER - HOUSING (POC-POD) \

Grade: POD
FTE: 1.00
4 N\
TENANCY SUSTAINMENT OFFICER
— Grade: SO1
FTE: 1.00
\\ J
SENIOR PROCUREMENT OFFICER
— Grade: POA
\FTE: 1.00 )

OVERCROWDING & UNDER OCCUPANCY OFFICER

— Grade: SO2
\FTE: 1.00 )
CATEGORY EXECUTIVE - HOUSING
—1 Grade: POA
\FTE: 1.00 )

TILLINGDON

LOMNDON



4 )
MUIR LAURIE
HEAD OF INTERNAL AUDIT
Grade: co2
FTE: 1.00
\_ J

~N
(ASSISTANT INTERNAL AUDIT MANAGER\ (ASSISTANT INTERNAL AUDIT MANAGER

( SENIOR INTERNAL AUDIT MANAGER w

Grade:
FTE:

POC
1.00

Grade:
FTE:

POC
1.00

J

Grade:
FTE:

POF
1.00

HILLINGDON

LOMNDON



(ASSISTANT INTERNAL AUDIT MANAGERW
Grade: POC
FTE: 1.00
I
I
( INTERNAL AUDITOR w
Grade: POA
FTE: 1.00
(TRAI NEE INTERNAL AUDITORW

Grade: SCALES5
FTE: 1.00

LOMNDON



(ASSISTANT INTERNAL AUDIT MANAGERW

Grade: POC
FTE: 1.00

(l NTERNAL AUDI TOR\
Grade: SO2
FTE: 1.00
(l NTERNAL AUDITORW

Grade: SO1
EiE: .78

HILLINGDON

LONDON



( SENIOR INTERNAL AUDIT MANAGER \

Grade: POF
FTE: 1.00
I I
( PRINCIPAL INTERNAL AUDITOR (POB-POC) \ ( TRAINEE INTERNAL AUDITOR \
Grade: POB Grade: SCALE 4
FTE: .80 FTE: 1.00
(TRAINEE INTERNAL AUDITOR (SCALE 3 - SOZ)\
Grade: SCALE 4
FTE: 1.00

HILLINGDON

LOMNDON
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